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MINUTES MEETING TIME
STRATEGIC PLANNING AND POLICY COMMITTEE THURSDAY 18 FEBRUARY 2016 9.35AMMinutes of a meeting of the Strategic Planning and Policy Committee held on Thursday 18February 2016, commencing at 9.35am in the Manawatu District Council Chambers, 135Manchester Street, Feilding.PRESENT: Cr Tony Jensen (Chairperson)Mayor Margaret KouvelisCr Steve BielskiCr Barbara CameronCr Shane CaseyCr Wayne ElleryCr Jo HeslopCr Albert JamesCr Andrew QuarrieCr Alison ShortCr Howard VossIN ATTENDANCE: Lorraine Vincent (Chief Executive)Brent Limmer (General Manager - Community andStrategy)Hamish Waugh (General Manager – Infrastructure)Michael Hawker (Project Delivery Manager)Doug Tate (Community Facilities Manager)Glenn Young (Utility Projects Manager)Joanna Saywell (Utility Asset Manager)John Jones (Roading Asset Manager)Wiremu Greening (Project Engineer)Paul Stein (Communications Adviser)Sandra Crosbie (Communications Officer)Wendy Thompson (Principal Planner)Cynthia Ward (Senior Policy Planner)Colleen Morris (Principal Financial Adviser)Tracey Hunt (Strategy Manager)Tineke Naylor (Executive Officer – Mayor)Allie Dunn (Business Support Team Leader)

SPP 16/106 MEETING OPENINGCouncillor Jensen declared the meeting open.
SPP 16/107 APOLOGIESThere were no apologies.
SPP 16/108 REQUESTS FOR LEAVE OF ABSENCEThere were no requests for leave of absence.
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MINUTES MEETING TIME
STRATEGIC PLANNING AND POLICY COMMITTEE THURSDAY 18 FEBRUARY 2016 9.35AM

SPP 16/109 CONFIRMATION OF MINUTES

RESOLVED

That the minutes of the Strategic Planning and Policy Committee meeting held
17 December 2015 be adopted as a true and correct record.

Moved by: Councillor Wayne Ellery

Seconded by: Councillor Howard Voss

CARRIED

SPP 16/110 DECLARATIONS OF INTERESTThere were no declarations of interest.
SPP 16/111 NOTIFICATION OF LATE ITEMS:There were no late items notified for consideration.
SPP 16/112 MANAWATU DISTRICT PLAN REVIEW – WORK PROGRAMMEReport of the General Manager – Community and Strategy dated 28 January 2016presenting for information the Work Programme for completing the ManawatuDistrict Plan Review by 2017.  The District Plan is required to be reviewed every 10years pursuant to sections 73 and 74 of the Resource Management Act 1991 (RMA)and in accordance with the First Schedule process.

RESOLVED

1. That the Strategic Planning and Policy Committee receive for
information the Manawatu District Plan Work Programme.

2. That the Strategic Planning and Policy Committee note that
community consultation undertaken as part of the Manawatu District
Plan Review will be consistent with Council’s Significance and
Engagement Policy and the Community Engagement Guide and in
accordance with the First Schedule to the Resource Management Act
1991.

Moved by: Councillor Alison Short

Seconded by: Councillor Howard Voss

CARRIED

The meeting adjourned at 9.50am for a tea break and reconvened at 10.31am.

SPP 16/113 PRESENTATION – SPORT MANAWATUBrad Cassidy - Active Communities Manager introduced the new ManawatuRecreation Advisor - Jess Gates. She spoke about her background and advised that
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MINUTES MEETING TIME
STRATEGIC PLANNING AND POLICY COMMITTEE THURSDAY 18 FEBRUARY 2016 9.35AMshe was currently working on the Run, Ride, Slide kids triathlon being held on 17March 2016 at Timona Park in Feilding.

Brad Cassidy advised that he was liaising with the Community Facilities Manager onevents for the rest of the year, noting that there was a focus on the events being heldin the Manawatu District.Following questions from the Council, Her Worship the Mayor thanked Brad Cassidyand Jess Gates for attending the meeting.
SPP 16/114 2015/2016 WATERMAIN RENEWALS PACKAGE 3 WEST STREET – TENDER

RECOMMENDATIONReport of the General Manager – Infrastructure dated 10 February 2016recommending the award of the Package 3 West Street Watermain Renewals toHiggins Contractors Ltd for the sum of $669,604.00 (excl. GST), inclusive of aContingency Sum of $62,000.00.
RESOLVED

That Package 3 West Street Watermain Renewals be awarded to Higgins
Contractors Ltd for the sum of $669,604.00 (excl. GST), inclusive of a
Contingency Sum of $62,000.00.

Moved by: Councillor Howard Voss

Seconded by: Councillor Wayne Ellery

CARRIED

SPP 16/115 AUDIT AND RISK - SECOND QUARTER REPORT TO 31 DECEMBER 2015Report of the General Manager – Business dated 2 February 2016 providing asummary to 31 December 2015 of the Council’s performance against the first yearof the 2015/25 Long Term Plan.
RESOLVED

That the Strategic Planning and Policy Committee receive the second quarter
report for the period ending 31 December 2015.

Moved by: Councillor Howard Voss

Seconded by: Councillor Shane Casey

CARRIED

SPP 16/116 CONSIDERATION OF LATE ITEMSThere were no late items for consideration.
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MINUTES MEETING TIME
STRATEGIC PLANNING AND POLICY COMMITTEE THURSDAY 18 FEBRUARY 2016 9.35AM

SPP 16/117 MEETING CLOSUREThe meeting closed at 11.55am.
Approved and adopted as a true and correct record:

CHAIRPERSON DATE
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Community and Strategy
Date Created: 02 March 2016

Feilding Civic Centre Trust - 6 month Report

PurposeTo present for consideration Feilding Civic Centre Trust’s 6-month Report for the period ending31 December 2015.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThat the Strategic Planning and Policy Committee receives Feilding Civic Centre Trust’s 6-monthReport for the period ending 31 December 2015.
Report prepared by:
Janine Hawthorn
Community Development Adviser

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
 

2 Background2.1 As noted in the Feilding Civic Centre Trust’s documents, Manawatu District Councilestablished the Trust for the following purposes:
 For the promotion of any purpose or purposes within the Manawatu region for theadvancement of education particularly in the arts, culture, environment, recreationand sport and the fostering of a sense of community;
 Engendering a feeling of regional pride through strategies reflecting the positiveimage within the Manawatu Region;
 Creating an awareness of the arts, culture, environment, recreation and sport of theManawatu Region;
 Encouraging participation of the community of all ages and persuasions includingyouth and amateur in the arts, culture, environment, recreation and sport;
 To manage, control, develop, promote, market, enhance and maintain the CivicCentre for the use and enjoyment of the Manawatu community and the wider NewZealand community.

3 Discussion and Options considered3.1 The Feilding Civic Centre Trust provides Council with six-monthly and 12-monthlyupdates on activities which is consistent with reporting from Council’s other contractedservice providers.
4 Operational Implications4.1 There are no capital or operating expenditure implications or maintenance costsassociated with this paper.
5 Financial implications5.1 There are no financial implications.
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6 Statutory Requirements6.1 There are no statutory requirements associated with this paper.
7 Delegations7.1 The Strategic Planning and Policy Committee has delegated authority to receive the6-month report from Feilding Civic Centre Trust.
8 Consultation8.1 There is no consultation required for this paper.
9 Cultural Considerations9.1 There is no cultural consideration required for this paper.
10 Conclusion10.1 A copy of the 6 month report for the period ending 31 December 2015 is attached.10.2 Representatives from Feilding Civic Centre Trust will be in attendance at the meeting on17 March 2016 to speak further to their report.
11 Attachments

 Feilding Civic Centre Trust 6 month Report to 31 December 2015
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Community and Strategy
Date Created: 02 March 2016

Feilding Promotion - Annual Accounts to 30 June 2015 and 6-month
Report to 31 December 2015

PurposeTo present for consideration Feilding Promotion’s Annual Accounts for the year ending 30 June2015 and the 6-month report for the period ending 31 December 2015.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThat the Strategic Planning and Policy Committee:1 Receives Feilding Promotion’s Annual Accounts for the year ending 30 June 2015.2 Receives Feilding Promotion’s 6-month Report for the period ending 31 December 2015.
Report prepared by:
Janine Hawthorn
Community Development Adviser

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
 

2 Background2.1 Council has a service agreement with Feilding Promotion.  The service agreement coversthe following areas:
 Key Result Areas: these are aligned with Council’s outcomes
 Accountability arrangements: business planning; operational procedures; andreporting requirements back to Council
 Assessment of Feilding Promotion’s performance against the Key Result Areas

3 Discussion and Options considered3.1 The Feilding Promotion annual accounts were not available at the time of presenting their12-month report on 18 November 2015. This was due to recent key personnel changeswithin the organisation which resulted in a delay in the accounts being finalised andaudited. The annual accounts have since been audited and are now presented to theStrategic Planning and Policy Committee for their formal receipt.3.2 Feilding Promotion’s 6-month report to 31 December 2015 is attached which reportsagainst the key result areas.
4 Operational Implications4.1 There are no capital or operating expenditure implications or maintenance costsassociated with this paper.
5 Financial implications5.1 There are no financial implications.
6 Statutory Requirements6.1 There are no statutory requirements associated with this paper.
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7 Delegations7.1 The Strategic Planning and Policy Committee has delegated authority to receive theannual accounts and 6-month report from Feilding Promotion.
8 Consultation8.1 There is no consultation required for this paper.
9 Cultural Considerations9.1 There is no cultural consideration required for this paper.
10 Conclusion10.1 Representatives from Feilding Promotion will be in attendance at the meeting on17 March 2016.
11 Attachments

 Feilding Promotion Annual Accounts to 30 June 2015
 Feilding Promotion 6 month Report to 31 December 2015
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Community and Strategy
Date Created: 02 March 2016

Sport Manawatu - 6 month Report

PurposeTo present for consideration Sport Manawatu’s 6-month Report for the period ending31 December 2015.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThat the Strategic Planning and Policy Committee receives Sport Manawatu’s 6-month Report forthe period ending 31 December 2015.
Report prepared by:
Janine Hawthorn
Community Development Adviser

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
 

2 Background2.1 Sport Manawatu’s 1 July 2013 to 30 June 2016 Service Agreement with the ManawatuDistrict Council and the Palmerston North City Council outlines a number of targets thatare reported against annually.2.2 Sport Manawatu also provides a 6-month report to Council which gives an update andhighlights specific outcomes for the Manawatu District.
3 Discussion and Options considered3.1 The highlights included in the 6-month report are:

 Sport Manawatu continues to deliver the SportStart programme – which isimproving the physical literacy teaching in our primary schools with two newschools on board Tangimoana and Hiwinui.
 132 Manawatu district children and their teachers have received cycle safetytraining from Sport Manawatu and Bike NZ. Programmes have been deliveredacross the rural spread of the Manawatu district, including Colyton, Kimbolton andApiti.
 Major sporting events such as the Secondary Schools Cycling Nationals, once againdelivered an economic impact of over $500,000 to the region.
 The kids touch rugby competition grew with over 490 participants.
 A Sport Manawatu information evening was held, encouraging sports to come alongand see what Sport Manawatu has to offer and how they can assist their club.
 The annual awards season took place over September and October, with theManawatu district taking out some key awards.

4 Operational Implications4.1 There are no capital or operating expenditure implications or maintenance costsassociated with this paper.
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5 Financial implications5.1 The operational grant made to Sport Manawatu as part of the Service Agreement is inaccordance with existing budgetary allocation.
6 Statutory Requirements6.1 There are no statutory requirements associated with this paper.
7 Delegations7.1 The Strategic Planning and Policy Committee has delegated authority to receive the 6-month report from Sport Manawatu.
8 Consultation8.1 There is no consultation required for this paper.
9 Cultural Considerations9.1 There is no cultural consideration required for this paper.
10 Conclusion10.1 Representatives from Sport Manawatu will be in attendance at the meeting on 16 March2016 to speak further to their 6-month report to 31 December 2015.
11 Attachments

 Sport Manawatu 6 month Report to 31 December 2015
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MANAWATU DISTRICT COUNCIL  
SIX MONTH REPORT
2015 / 2016

INTRODUCTION
Sport Manawatu’s role is to help the Manawatu region to achieve its vision of having a connected, vibrant and 
thriving region through the mediums of sport and active recreation. This report presents our progress over the last 
6 months, highlighting specific outcomes for the Manawatu District Council.  

HIGHLIGHTS
•	 Sport Manawatu continues to deliver the SportStart programme – which is improving the physical literacy 

teaching in our primary schools with two new schools on board Tangimoana and Hiwinui.

•	 132 Manawatu district children and their teachers have received cycle safety training from Sport Manawatu and 
Bike NZ. Programmes have been delivered across the rural spread of the Manawatu district, including Colyton, 
Kimbolton and Apiti.

•	 Major sporting events such as the Secondary Schools Cycling Nationals, once again delivered an economic 
impact of over $500,000 to the region.

•	 The kids touch rugby competition grew with over 490 participants.

•	 A Sport Manawatu information evening was held, encouraging sports to come along and see what Sport 
Manawatu has to offer and how they can assist their club.

•	 The annual awards season took place over September and October, with the Manawatu district taking out 
some key awards.

FEILDING JUNIOR TOUCH: 493 PARTICIPANTS IN AN ONGOING EVENT
Sport Manawatu continues to facilitate the junior touch module in Feilding. Thursday nights at Victoria Park saw 
an overwhelming 493 players (52 teams) participate, an increase of 40 kids across all grades from 12 district 
schools. Sport Manawatu collaborated with Touch Manawatu and Feilding Saturday Morning Rugby to ensure the 
competition was well organised and professionally run.
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SPORTSTART: A WORLD CLASS PHYSICAL LITERACY PROGRAMME IN MANAWATU SCHOOLS
This professional development and resource package is gaining significant traction in the Manawatu District. 
Kimbolton School now has the programme embedded in their curriculum, while Hiwinui and Tangimoana Schools 
respectively started in term 3, 2015.

The next school to implement the programme is Colyton. The Recreation Advisor is delivering a half day 
workshop to all the teachers prior to term one commencing, and will assist in their planning for their school sports 
programme. Lytton Street School has also shown interest in the programme and will be attending the next full day 
workshop.

PRIMARY SCHOOL DEVELOPMENT: DIRECT ENGAGEMENT WITH OVER 600 PRIMARY SCHOOL 
CHILDREN
Sport Manawatu has identified that many primary school teachers are not overly confident in the delivery of 
physical education and sports in primary schools. The team at Sport Manawatu continue to provide assistance 
to teachers, developing plans to ensure that school children in the Manawatu have access to quality sporting 
opportunities through their schools. Some examples of this work include:

•	 Delivering a SportStart after School workshop to all Hiwinui teaching staff in addition to assisting with planning 
the 2016 school sports syllabus ensuring Sportstart was incorporated into the programme. 96 primary school 
children will benefit from the programme.

•	 493 primary school children participated in the junior Touch competition held at Victoria Park.

•	 The Active Transport Advisor delivered Learn to Ride Cycle Skills programme to 132 school children.

KIWISPORT ASSISTANCE
Sport Manawatu continues to administer the KiwiSport Regional Partnership Fund, which has assisted regional 
sport organisations to provide opportunities for thousands of school-aged children. The KiwiSport Fast Fund 
administered by Sport Manawatu is available for junior based programmes (of up to six to eight weeks duration) 
up to a total of $3,000.

Projects during this reporting period have included:

•	 YMCA Central Sports Stars - Te Kura O Kauwhata – 60 participants

•	 Lytton Street School Fun Football for the Little People – 183 participants

•	 Oroua Badminton Association Oroua Country Schools Cluster Badminton Coaching Initiative – 97 participants

•	 Oroua Badminton Association Oroua Country Schools Cluster Badminton Coaching Initiative (Second Project) 
– 89 participants

•	 Lytton Street School Fun Football for the Little People – 277 participants
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The 2016 Secondary School Ring-Fenced Funding was allocated $73,354 which was distributed for 12 projects 
reaching 2,868 students. Local schools to benefit from this funding include:

•	 Feilding High School Travel Assistance - 700 participants
•	 Feilding High School Coach Coordinator – training 85 coaches influencing 700 participants

ADULTS ARE MORE ACTIVE, MORE OFTEN
The Recreation Advisor along with the Regional Capability Advisor hosted an information evening at the Sport 

Manawatu Feilding office in July. Six sports and one high school attended this information evening.

It was a great opportunity for the clubs and schools to receive first-hand information directly from Sport 
Manawatu staff, along with strengthening relationships and links with the clubs and schools.

Active Families: Getting Manawatu Teens Active!

The GRx Active Families programme is a community based health initiative designed to increase physical activity 
in children and young people aged 4 – 17 years of age including other Whānau/family members. The programme 
provides support, guidance and opportunities for participants to create healthier lifestyle changes through regular 
physical activity and healthy eating. This is achieved through education, nutritional guidance, goal setting and 
ongoing support. Each programme provides support for a minimum of 35 children and young people and their 
families for a period of up to 12 months.

Due to the influx in Active Families referrals in the Feilding district, the Active Families Advisor along with the 
Manawatu Recreation Advisor met with staff from Feilding Intermediate School to discuss the potential of 
hosting Active Families and Active Teens at the school. This was a huge step in Active Families and Active Teens 
programmes being held outside Palmerston North for the first time.

GREEN PRESCRIPTION: GETTING MANAWATU ACTIVE!
The Green Prescription programme or (GRx) is about engaging those most in need into sustainable physical 
exercise and giving them the skills and educational advice to make healthy nutrition and lifestyle choices. 
Community classes are offered in Feilding which run for four 10 week cycles throughout the year.

SOME FACTS ABOUT GRX IN THE FEILDING:
•	 Thirty Nine GRx participants graduated from the programme during this reporting period, are have successfully 

linked into sustainable physical activity.

•	 Manawatu District participants continue to benefit from health education and nutritional guidance via GRx 
phone-support.

•	 Sport Manawatu continues to link participants in with Evolve Gym and the Makino Aquatic Centre to deliver the 
GRx programme.
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One component of the GRx programme is to support sustained positive health outcomes for participants 
upon graduation from the programme. Education on the opportunities available in the community is the key 
to supporting this outcome and is achieved through collaboration with local health agencies, sports clubs and 
recreation providers. Promotion of local sports clubs and local parks and reserves including walk, tramp and cycle 
tracks throughout the district is a continued focus. 

GREEN PRESCRIPTION SUCCESS STORY: 
MAKELESI ULU’AVE
“I remember very clearly the day when I first met Makelesi. I was visiting her at the Ruahine Medical Centre when 
she called her practice nurse. We had a brief discussion over the phone before agreeing to meet shortly after to 
register her to start the GRx programme in Feilding” (comments Katrina Gemmell, GRx Advisor, Sport Manawatu).  

“My weight and health were reasons why I got involved with the GRx programme. I was exercising maybe one time 
per week, I was unfit, over eating and seeming to be sick the majority of the time” (Makelesi).

After successfully completing the ten week GRx community programme in Feilding Makelesi has completely 
transformed her way of living. “I now exercise most days and consciously choose healthy food options. From 
attending the weekly classes I learnt a lot, which focused on changing my life for the better”. Makelesi has already 
lost an impressive amount of weight due to the changes that she has made and has noticed that she has “more 
energy and is not getting sick as often”.

“I have been enjoying Aqua Aerobics the most as it is not painful on my legs. Through the weekly classes I have 
also learnt how to use a resistance band and I now regularly use it on a daily basis”. It appears that exercise is just 
part of Makelesi’s life now. She has identified with exercises that she enjoys which means she is more motivated to 
keep doing it.

When asked what her future goals are in regards to exercise she replied with: “I plan to focus on my weight loss 
through maintaining my adopted healthy eating choices and exercise”.

“Makelesi’s journey of positive lifestyle change has been great to have been a part of.  She has truly put a huge 
amount of work into making the changes and as a result she looks terrific! Well done my friend – you have become 
an inspiration for many. Keep up the awesome work!”  
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MANAWATU IS THE BEST PLACE IN NEW ZEALAND TO RIDE A BIKE.
LEARN TO RIDE: GIVING KIDS THE SKILLS TO CYCLE SAFELY IN THE MANAWATU.

In an effort to ensure the Manawatu is New Zealand’s best place to ride a bike, Sport Manawatu partners with Bike 
NZ to deliver Learn to Ride skills sessions in Manawatu Schools. Recreation Advisor Shaun Whenuaroa partners 
with Sport Manawatu’s Active Transport Advisor to deliver these sessions. 

In the past six months, over 132 Manawatu kids and their teachers received cycle safety instruction including 
helmet fitting, cycling skills, the cycling road code, and practical safety when riding on the road. The Active 
Transport Advisor has engaged students and staff from Kimbolton, Colyton and Apiti Schools. 

New Zealand Schools Cycling Championships.

This annual event based in the Manawatu hosted 643 riders (including 132 teams), coaches and supporters from 
throughout New Zealand, boosting a total direct economic impact to the region of over $500,000.

Day three of the championships saw the points race held at the Manfeild race track. We were fortunate enough to 
have Mayor Margaret Kouvelis and some Pathway to Podium athletes attend a corporate function during the day 
where people were able to mix and mingle while observing some outstanding NZ youth cyclists in action.

FEILDING FESTIVAL OF CYCLING
The Manawatu Recreation Advisor once again assisted Bike Manawatu organise the Feilding Festival of Cycling. 
The event attracted over 200 registered participants from the wider Manawatu region.
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THE SPORT SECTOR IS ABLE TO BUILD ITS CAPACITY AND CAPABILITY WHILST BECOMING MORE 
SELF-SUSTAINING.
Clubs and Sport Providers: Liaising with clubs who deliver to over 1500 local sports enthusiasts.

A major focus in the past six months has been to improve the consistency in which we engage local sporting clubs 
and groups. Since July 2015, the Manawatu Recreation Advisor has carried out club visits within the Manawatu 
District. Sport Manawatu uses these visits as an opportunity to analyse any challenges the club may be facing, 
provide appropriate advice as well as access the clubs participation numbers. Clubs we have been working with 
include:

•     Touch Manawatu		
•     Feilding Old Boys Oroua  

Netball and Rugby
•     Manawatu Lawn Mower  

Racing Club		
•     Feilding Junior Netball

•    Feilding Golf Club	
•    Feilding Amateur Athletics Club
•    Feilding Moa Harrier Club	
•    Feilding Cricket Club 
•    Feilding Badminton Club

•    Manawatu BloKart Club	
•    Feilding Saturday Morning Rugby
•    Feilding Tennis Club	
•    Oroua Badminton Association
•    Bike Manawatu

CREATING QUALITY COACHES: GRASSROOTS COACHING COURSES
In the past six months, Sport Manawatu has rebranded the Generic Entry Level Coaching course as the “Grassroots 
Coaching Course”. This aims to form a stronger brand and marketing image as well as increase course registrations 
among new and current coaches.

COACH DEVELOPMENT
Sport Manawatu works directly with over 30 Regional Sports Organisations and Clubs to develop coaches who 
can improve the quality of sport for participants, and make it more likely for children to stay involved in sport as 
they grow older. There are a number of standard areas where we support sports with coach development. These 
include: course promotion, facility use and equipment, organisational guidance and advice. In addition to each 
of the sports or clubs we engage with, Sport Manawatu staff provides specific areas of support to coaches and 
volunteers.

•	 CoachPlus Lunch Meetings: Our CoachPlus networking group provides an opportunity for coaching 
coordinators and other influential coaches from different sports codes to meet, upskill, discuss common 
challenges and hear about different initiatives that are happening in sport. The Manawatu Recreation Advisor 
presented at the second CoachPlus lunch held at Sport Manawatu.

•	 A new facebook page has been set up as an information hub through Sport Manawatu where coaches discuss 
issues with other coaches and post informative articles for others to read.

•	 The Manawatu Recreation Advisor attended the Sport NZ Connecting Coaches conference in Auckland in 
December with the aim of bringing back and sharing the knowledge and experienced gain to local coaches.

CAPABILITY WORK WITH CLUBS AND SPORT PROVIDERS
Advice and guidance is offered to all sports clubs in our region along with other forms of support. Sport Manawatu 
encourages clubs to undertake a Warrant of Fitness (WoF) to assess their strengths and weaknesses. The 
Club WoF asks a number of questions within six broad areas of club capability; Leadership, Planning, Customer 
Focus, Sport Delivery, People Management and Sport Management. The community sport team then provide 
recommendations for the club to increase their capability and guide the club though implementing these 
recommended changes. 
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VOLUNTEER RECOGNITION: ACKNOWLEDGING THOSE AT THE HEART OF SPORT IN THE 
MANAWATU
Sport in New Zealand relies on over 750,000 volunteers who work a combined total of 50 million hours to help 
make sport accessible and affordable for all. A big part of what we do at Sport Manawatu is based around helping 
these “Sport Makers” continue to do what they do, but we also play an important role in recognising and rewarding 
these important members of our community. Some examples of this include:

•	 In June, Sport Manawatu staff delivered over 500 muffins to volunteer coaches and referees at local sports 
parks as a way to say ‘thank you’ for the countless hours they put into youth sport in our region. Some of the 
facilities covered in the Manawatu region were Timona Park (Junior Soccer), Victoria Park (Junior Rugby) and 
Feilding High School (Junior Netball).

•	 Sport Manawatu organised the Annual Grassroots Sports Awards to recognise and celebrate sport volunteers in 
our region. A total of 35 nominations from the Manawatu region were received for the various categories.

APPENDIX OF ADDITIONAL INFORMATION
CENTRAL ENERGY TRUST MANAWATU SPORTS AWARDS
The Central Energy Trust Manawatu Sports Awards is organised by Sport Manawatu and is one of the biggest 
events on the Manawatu sporting calendar. The awards recognise and celebrate the achievements of athletes, 
coaches, officials and administrators. In addition, the annual event encompasses all sports and personalities, 
ranging from the local sporting hero to the elite professional in the Manawatu region.

Category winners are listed below:

2015 Manawatu Sportsperson of the Year 
Aaron Smith (Rugby)

2015 Manawatu Sportsman of the Year 
Aaron Smith (Rugby)

2015 Manawatu Sportswoman of the Year  
Georgia Barnett (Hockey)

2014 Manawatu Junior Sportsman of the Year 
Campbell Stewart (Cycling)

2015 Manawatu Junior Sportswoman of the Year  
Michaela Drummond (Cycling)

2015 Masters Sportsperson of the Year  
Vanessa Story (Athletics)

2015 Manawatu Official of the Year 
Mike Ryan (Bocce)

2015 Manawatu Administrator of the Year 
Alan Adamson (Athletics)

2015 Manawatu Coach of the Year 
Mike McRedmond (Cycling)

2015 Disabled Sportsperson of the Year  
Monique McEwen

2015 Manawatu Team of the Year 
Manawatu Turbos (Rugby)

2015 Manawatu Personality of the Year  
Peter Lampp (sports reporter)

2015 Legend of Sport Inductee  
Farrah Palmer (Womens Rugby)

Above: Aaron Smith
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SECONDARY SCHOOL SPORTS AWARDS
The Smokefree Secondary School Sports Awards were again held at the Awapuni Race course on 28 October. 
There were 140 student nominations from 49 sporting codes, while 100 New Zealand representatives from the 
Manawatu region were also recognised at the awards.

The Supreme winners were Campbell Stewart from PNBHS and Michaela Drummond from PNGHS.
2015 Supreme Male Sportsperson – Campbell Stewart (PNBHS, Cycling)
2015 Supreme Female Sportsperson – Michaela Drummond (PNGHS, Cycling)
2015 Official of the Year – Aydin Partidge-Long (PNBHS)
2015 Team of the Year – Palmerston North Girls High Senior Squash team

SPORT MANAWATU GRASSROOTS SPORTS AWARDS 2015
The 2015 Sport Manawatu Grassroots Sports Awards saw 266 volunteer and 38 club nominations for the awards. 
In addition, 1500 volunteer Thank You E-Cards were sent out during the nomination period to recognise people 
who had given their time voluntarily to grassroots sport in our region.

Category winners are listed below:

2015 Sports Club of the Year – Manawatu Badminton Association
2015 Sport Maker of the Year (regional winner) – Shaun Palmer (Football)
2015 Sport Volunteer – Behind the Scenes Award – Marilyn Dolan
2015 Sport Volunteer – Frontline Award – Shaun Palmer (Football)
2015 Sport Volunteer – All Rounder Award – Mark Anderson (Marist Rugby) 
2015 Club Event of the Year Winner – Feilding Moa Harriers Club (Feilding Marathon)
2015 Participation Initiative of the Year – Manawatu Badminton Association
2015 Athlete Development of the Year – Palmerston North Squash Gym
2015 Fundraising Initiative of the Year – Special Olympics Manawatu
2015 Best Presented Club of the Year – Marist Junior Rugby (Rugby)
2015 Sports Partner of the Year – Finest Batch Bakery (Pahiatua)

THE DISTRICT COUNCIL IS ABLE TO ACHIEVE ITS STRATEGIC ASPIRATIONS BY WORKING COLLABORATIVELY 
WITH THE SPORTS SECTOR THROUGH ONE REPRESENTATIVE ORGANISATION.

Club Event of the Year – Feilding Harriers Moa Club.
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Sport Manawatu is committed to working closely with council to better understand its aspirations and to identify 
opportunities to collaborate and leverage the resources of both organisations. Sport and active recreation is an 
essential part of making the Manawatu a great place to live, and Sport Manawatu is well placed to assist council in 
developing action plans to better utilise the power of sport and recreation to improve the health and wellbeing of 
our community.  

SHORT SPORT REPORTS
Each month Sport Manawatu compiles a “Short Sport Report” to council outlining all relevant activity that Sport 
Manawatu has been a part of within the district. The report provides brief snippets of our activities and wider 
issues so council staff and councillors have an overview of what is happening in regards to Sport and Recreation 
within their community, and the on-going work that Sport Manawatu is involved in. 

REGULAR NETWORKING
Sport Manawatu staff regularly engages with council staff through formal and informal communications. These 
relationships has progressed significantly, with the Manawatu Recreation Advisor forming and maintaining positive 
relationships with both council staff and councillors alike. 

PRESENTATION TO COUNCIL
Sport Manawatu enjoys the opportunity offered by council to present and speak to our reporting, as well as 
our submissions to draft annual plans. We enjoy being able to directly communicate with council on matters of 
importance and hope that the information we submit is of use to the council in its decision making processes. 

REGIONAL DEVELOPMENT STRATEGY
Sport Manawatu is taking a lead on two of the sixteen goals in the Regional Development Strategy, namely being 
the best place to ride a bike in New Zealand, and having the highest involvement in Sport and Active Recreation in 
New Zealand. 

LEISURE AND RECREATION ACTION PLAN
Sport Manawatu appreciates the opportunity to collaborate with Manawatu District Council in developing the 
Leisure and Recreation Action Plan (Parks and Sports Grounds project). We view this project as a great way 
to better engage with the community and prioritise the best use and maintenance of the region’s leisure and 
recreational assets.
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COMMUNITY FACILITY STRATEGY
Sport Manawatu propose to lead and co-ordinate the development of a Regional Sports Facilities Plan and wish to 
partner with our respective local authorities, including Manawatu District Council. 

The Regional Sport Facility Plan will provide a quality framework for Councils as well as regional and local sporting 
organisations. At a recently held forum involving Presidents and CEOs from Regional Sporting Organisations the 
general consensus was that there is a real need for work to be done in this area to provide sound rationale for 
decision making. 

The purpose of a regional plan is to:

•	 Enable better decision making about sport facilities, spaces and places.

•	 Provide rationale for investment into priority facility projects to renew, replace and replenish facilities so they 
are future-proofed, fit for purpose and well-used.

•	 Foster local collaboration between private providers, community and schools to ensure planning and 
development is coordinated and aligned.

•	 Support better use of facilities, spaces and places through the provision of great sporting opportunities.

Sport Manawatu is looking forward to developing this strategic project alongside Manawatu District Council with 
the intention of future proofing sport and active recreation opportunities for community in our region.

THE SPORT SECTOR HAS ACCESS TO UP TO DATE, SPECIALIST, RELEVANT, INFORMATION AND ADVICE.

Sport Manawatu is open from 8am to 5pm weekdays providing somewhere that people can go for advice 
and information related to the sports sector.  The Sport Manawatu website also has an abundance of useful 
information.  

Our organisation provides relevant training and development opportunities for those working in the sector (both 
paid and volunteer) through specialist workshops, forums and e-newsletters.  The Regional Sports Conference 
held in May at the Sport and Rugby Institute is an example of Sport Manawatu bringing together a number of 
expert presenters on a variety of topics and making them accessible to those involved in the sports sector in 
Palmerston North for minimal cost.  We also hold regular forums for coach development officers and workshops 
on other relevant topics throughout the year.
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DID YOU KNOW?

•	 The Sport Manawatu website receives over 6000 hits each month.

•	 Sport Manawatu produces a quarterly e-newsletter that is distributed to 102 key administrators in clubs around 
our region and provides relevant information on club development. 

•	 Sport Manawatu regularly meets with regional coaching coordinators and paid administrators to up-skill and 
advise them.

•	 Our CoachPlus newsletter provides the latest coach development information to over 400 grassroots coaches 
around the Manawatu.

www.sportmanawatu.org.nz

The Sport Manawatu website is the go to place for clubs and other sporting organisations looking for information 
on what’s happening in sport in the region, and resources to improve their capability. The website contains a 
“resources for running sport” section which contains relevant advice specially put together by our community 
sport team to enable clubs to operate effectively and efficiently.
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HEAD OFFICE
Sports House, 50 Queen Street 

PO Box 797, Palmerston North 4440

FEILDING OFFICE
131 Manchester Street

Feilding 4702

TARARUA OFFICE
40 Denmark Street

PO Box 115, Dannevirke 4930
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Community and Strategy
Date Created: 02 March 2016

Manawatu Community Trust - 6 month Report

PurposeTo present for consideration the Manawatu Community Trust’s 6-month Report for the periodending 31 December 2015.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThat the Strategic Planning and Policy Committee receives the Manawatu Community Trust’s 6-month Report for the period ending 31 December 2015.
Report prepared by:
Janine Hawthorn
Community Development Adviser

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
 

2 Background2.1 The Manawatu Community Trust was established in July 2008.  The Trust operates as aCouncil Controlled Organisation (CCO) – an organisation in which the Council owns orcontrols at least 50 percent of the voting rights or has the right to appoint at least 50percent of the directors or trustees.  CCOs operate at arm’s length from the Council.
3 Discussion and Options considered3.1 Every year the Manawatu Community Trust provides the Council with a completedStatement of Intent. The Statement of Intent sets out Manawatu Community Trust’s:

 Vision
 Mission
 Overall objectives, including:

 The promotion of any purpose or purposes within the Manawatu District forthe relief of poverty and for the benefit of the residents of the ManawatuDistrict.
 The promotion and provision of housing for the elderly and disabled residentsof the Manawatu District.
 The promotion of health services for the residents of the Manawatu District.
 The promotion of wellbeing services for residents of the Manawatu District –these services shall include services promoting the improvement of thelifestyle, health and welfare of residents in the Manawatu District and creatinga sense of community for the benefit of the residents of the Manawatu District.
 To accept gifts and grants of whatever description, provided that any privatebenefit conferred on any individual is incidental to the above purposes.

 Membership of the Trust
 Performance targets and other measures by which the performance of the Trustmay be judged in relation to its objectives, including:
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 A housing portfolio that provides a modern, healthy living environment forthe elderly and the disabled.
 Be responsive to urgent maintenance requirements or resident health andsafety needs.
 Maintain a high occupancy level.
 Facilitate the construction of the Integrated Family Health Centre complex inFeilding
 The Manawatu Community and Development Research Project funded by theDepartment of Internal Affairs is managed by the Trust.
 The Trust will comply with current accounting policies.3.2 The 6-month report reports against the performance measures and targets as set out inthe Statement of Intent.

4 Operational Implications4.1 There are no capital or operating expenditure implications or maintenance costsassociated with this paper.
5 Financial implications5.1 There are no financial implications.
6 Statutory Requirements6.1 There are no statutory requirements associated with this paper.
7 Delegations7.1 The Strategic Planning and Policy Committee has delegated authority to receive the 6-month report from Manawatu Community Trust.
8 Consultation8.1 There is no consultation required for this paper.
9 Cultural Considerations9.1 There is no cultural consideration required for this paper.
10 Conclusion10.1 Copies of the Trust’s 6-month report and financial report for the period ending31 December 2015 are attached for the Committee’s information.
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10.2 Representatives from Manawatu Community Trust will be in attendance at the meeting on17 March 2016 to speak further to their report.
11 Attachments

 Manawatu Community Trust 6 month Report to 31 December 2015
 Manawatu Community Trust Financial Report to 31 December 2015
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STATEMENT OF INTENT  
REPORTING 

 

Manawatu Community Trust 
 

PERIOD ENDING 31 DECEMBER 2015 

 
Performance targets and other measures by which the performance of the 
Trust may be judged in relation to its objectives: 

Objective: The promotion and provision of housing for the elderly and disabled residents in 

the Manawatu District 

1. A housing portfolio that provides a modern, healthy living environment for 
the elderly and the disabled 

 Baseline from last year: 4 flats upgraded and 4 refurbished 

Measure: Carry out refurbishment or upgrade on flats to ensure that they 
meet appropriate standards 

 Target: 4 flats per annum. 

Management Comment: 

Four flats have been refurbished, these being Fitzroy 24, 30 & 31, Puriri 7.  Other 
work carried out was the internal painting and minor repairs to 2 Flats at Shelton 
Place 10 and 7. 

 

***************************************************************** 

 

2. Be responsive to urgent maintenance requirements or resident health and 
safety needs 

Baseline from last year: Monthly average of requests for maintenance 23.8 

Measures: 1. Maintenance requirements requests are responded to within 

48 hours. 

2. Resident safety needs are responded to within 12 hours. 

 Targets: 1. Average monthly requests 25 

2. Response times are met. 

Management Comment: 

1. Average monthly requests till 31 December 2015 were 25. 

2. Response times have been met. 

 

************************************************************************* 

3. Maintain a high occupancy level 

Baseline from last year: 94% 

Measure: Annual average occupancy level  

Target: 95% per annum. 
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 2 

Management Comments: 

The Average occupancy level for Jul 2015 – Dec. 2015 was 93% 

A number of flats, where long term tenants were accommodated, were vacated in 
the first 6 months with either the tenant moving to a rest home or through death. 
Many of these flats needed a great deal of work thus needing to remain vacant for 
longer than normal. 

 

************************************************************************* 

 

Objective: The promotion of health services for the residents of the Manawatu District 

4. Facilitate the construction of the Integrated Family Health Centre complex in 
Feilding 

Baseline from last year: All lease agreements in place. Construction 
commenced 13 April 15.  

Measure: Code of Compliance Certificate and/or Code of Public Use issued  

Target: Construction of the Integrated Family Health Centre is completed by 
28 February 2016 in Feilding. 

Management Comment: 

Construction was recorded at 72% complete on the 15 December 2015. Comment 
was made by the site foreman that construction was where they wanted it to be. The 
project also remained on budget.  

 

********************************************************************************** 

Objective: The promotion of wellbeing services for residents of the Manawatu District – 

these services shall include services promoting the improvement of lifestyle, health and 

welfare of residents in the Manawatu District and creating a sense of community for the 

benefit of the residents of the Manawatu District. 

 

5. The Manawatu Community and Development Research project funded by 
the Department of Internal Affairs is managed by the Trust 

Baseline from last year: Community and Social Services reports completed in  
draft. 

Measure: Project progress reports are produced, published and shared with 
key stakeholders including the Manawatu Community Trust Board. Three 
Educational Training seminars offered. 

Target: Research completed and training seminars held by 29 January 2016. 

 Management Comment: 

1. Three training workshops were held for social service organisations. 1. An 
information session on services to be offered from Feilding Health Care. 2. A 
presentation on Whanau Ora Navigation Services. 3.  Supervision workshop 
conducted by Karen Shephard. 

2. The final draft of the report was produced for editing and publishing. 

******************************************************************** 
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Objective: Comply with all legislative and regulatory provisions relating to its operations 

and performance. 

6. The Trust will comply with current accounting policies 

a. Ensure that a positive financial return on investment in line with the nature and 
condition of the trusts’ assets in achieved for re-investment and repayment of Capital 
Loans. 

Baseline from last year 2014 - 46.46% of rental income was spent on capital 
improvements. 

Measure: Actual percentage of rental income for the year spent on capital 
improvements and major maintenance 

Target: The level of rental income for the year to be spent on capital 
improvements and major maintenance to be 50% 

Management Comment. 

The level of rental income spent on Capital work and major maintenance was 
17.08%. 

This expenditure is lower than planned to ensure that reserves were retained 
for any event which may have not been foreseen in the construction of the Feilding 
Health Care Project. 

 

b. Provide financial Reporting to the Manawatu District Council as required. 

Baseline from last year: Annual report presented 23 September 2014. 6th 
monthly report presented 19 March 2015. 

Measure: Each report is prepared and presented before due date. 

Target: Report as at 31 June 2015 and as at 31 December 2015 reported by 
31 September 2015 and 31 March 2016 respectively. 

Management Comment: 

The copy of the 12 Month report was submitted to council by 25 September 2015 
and presented on Thursday 15 October 2015. 

c. Maintain the percentage  of consolidated Trust funds in relation to total assets be 
no less than 60% 

Baseline from last year 2014 – 89% 

Measure: Actual percentage as evidenced in the annual financials as at the 
30 June 2016. 

Target: The percentage of consolidated trust funds in relation to total assets be no 
less than 60% 

Management Comment: 

The percentage of consolidated trust funds in relation to total assets is 71.87% 
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Community and Strategy
Date Created: 03 March 2016

Manawatu Community Trust's draft 2016/2017 Statement of Intent

PurposeThe purpose of this report is to formally present the Manawatu Community Trust’s draft2016/2017 Statement of Intent to Council’s Strategic Planning and Policy Committee for reviewand comment.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThe Strategic Planning and Policy Committee receive and comment on the Manawatu CommunityTrust’s draft 2016/2017 Statement of Intent for the year 1 July 2016 to 30 June 2017.
Report prepared by:
Vicki Wills
Corporate Projects Adviser

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
   

2 Background2.1 The Manawatu Community Trust is a Council Controlled Organisation (CCO) and isrequired under the provisions of the Local Government Act 2002 to present a draftStatement of Intent to Council each year for Council to comment on and provide feedback.
3 Discussion and Options considered3.1 The Trust’s 2016/2017 draft Statement of Intent document was presented to Council attheir 29 February 2016 workshop for review and comment.3.2 As indicated at the 29 February 2016 workshop we are now formally presenting theTrust’s draft 2016/2017 Statement of Intent for comment and review in accordance withLocal Government Act 2002.3.3 The Strategic Planning and Policy Committee have the opportunity to review and makecomment on the content of this draft to ensure that the draft Statement of Intent contains:

 The objectives of the Trust
 Statement of the board’s approach to governance of the Trust
 Nature and scope of activities to be undertaken by the Trust
 The ratio of consolidated shareholder’s funds to total assets, and the definitions ofthese terms
 The performance targets and other measures by which performance of the group maybe judged in relation to its objectives3.4 Note that any changes to the content of the draft Statement of Intent requested by theCommittee will be formalised in writing to the Trust so that they can make the necessaryamendments before Council formally adopts the Trust’s completed 2016/2017 Statementof Intent at 19 May 2016 Council meeting.

4 Operational Implications4.1 No operational implications.
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5 Financial implications5.1 No financial implications.
6 Statutory Requirements6.1 Local Government Act 2002 Part 5 Section 64 and 656.2 Local Government Act 2002 Schedule 8 - Statements of Intent
7 Delegations7.1 Council has delegated authority to the Strategic Planning and Policy Committee to decideon  this matter.
8 Consultation8.1 Not applicable.
9 Cultural Considerations9.1 Not applicable.
10 Conclusion10.1 That the Strategic Planning and Policy Committee has the opportunity to make commenton the content of this draft to ensure that the finalised 2016/2017 Statement of Intentreflects the Trusts objectives, publicly states the activities and intentions of the Trust forthe coming year.
11 Attachments

 Manawatu Community Trust 2016-17 Draft Statement of Intent
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1

Draft STATEMENT OF INTENT
Manawatu Community Trust
2016/2017

PURPOSE

The purpose of this statement of intent is to

(a) state publicly the activities and intentions of this council-controlled organisation for the
year and the objectives to which those activities will contribute; and

(b) provide an opportunity for shareholders1 to influence the direction of the organisation;
and

(c) provide a basis for the accountability of the directors2 to their shareholders for the
performance of the organisation.

This Statement of Intent covers the year 1 July 2016 to 30 June 2017

OBJECTIVES OF THE COUNCIL CONTROLLED ORGANISATION

1. Section 59 of the Local Government Act 2002 provides:

Principal objective of a council-controlled organisation

(1) The principal objective of a council-controlled organisation is to

(a) achieve the objectives of its shareholders, both commercial and non-commercial,
as specified in the statement of intent; and

(b) be a good employer; and

(c) exhibit a sense of social and environmental responsibility by having regard to the
interests of the community in which it operates and by endeavouring to
accommodate or encourage these when able to do so; and

(d) if the council-controlled organisation is a council-controlled trading organisation,
conduct its affairs in accordance with sound business practice.

(2) In subsection (1)(b), good employer has the same meaning as in clause 36 of Schedule 7
of the Local Government Act 2002.

1 ‘Shareholders’ include any partners, joint venture partners, members or other persons holding equity
securities in relation to the organisation.  In this case the shareholders will be the Mayor and the
Councillors of the Manawatu District Council.
2 ‘Directors’ and the ‘Board’ include trustees, managers or office holders (however described in the
organisation).
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2

NATURE AND SCOPE OF ACTIVITIES

Nature

The Nature of the Trust is to promote and provide housing and wellbeing services that are
relevant and meet long term community needs.

Scope

The Trust is a robust, professional, and viable organisation that is providing a modern healthy
living environment, up to date, good quality, sustainable housing and health facilities that
address the needs of the community to enhance the long term wellbeing of Manawatu residents.

OBJECTIVES OF THE MANAWATU COMMUNITY TRUST

The objectives of the Manawatu Community Trust as identified in its Deed of Trust are:

1. Any charitable purpose within the Manawatu District

2. To create a fund to be used for:

2.1 The promotion of any purpose or purposes within the Manawatu District for the relief
of poverty and for the benefit of the residents of the Manawatu District.

2.2 The promotion and provision of housing for the elderly and disabled residents of the
Manawatu District.

2.3 The promotion of health services for the residents of the Manawatu District.

2.4 The promotion of wellbeing services for residents of the Manawatu District – these
services shall include services promoting the improvement of the lifestyle, health and
welfare of residents in the Manawatu District and creating a sense of community for
the benefit of the residents of the Manawatu District.

2.5 To accept gifts and grants of whatever description, provided that any private benefit
conferred on any individual is incidental to the above purposes.

GOVERNANCE

Five Trustees have been appointed by the Manawatu District Council to the Trust with terms as
set out below.

˗ John Culling, Chairperson reappointed for 3 years from 1 July 2014 to 30 June 2017
˗ Mary Ann Baskerville-Davies, reappointed 3 years from 1 July 2014 to 30 June 2017
˗ Rod Titcombe, appointed 2 years from 1 July 2014 to 30 June 2016
˗ Colin McJannett reappointed, 3 years from 1 July 2015 to 30 June 2018
˗ David Broderick, resigned on 31 August 2015

The Trust meets on a regular basis with the Trust Manager to conduct the Operational business of
the Trust.

ESTIMATE OF THE AMOUNT OR PROPORTION OF ACCUMULATED PROFITS AND CAPITAL RESERVES
THAT IS INTENDED TO BE DISTRIBUTED TO THE SHAREHOLDERS
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The Trust uses accumulated profits and capital reserves for the development of and to increase
assets, therefore there are no accumulated profits and capital reserves intended to be distributed
to the shareholders.

PERFORMANCE TARGETS AND OTHER MEASURES BY WHICH THE PERFORMANCE OF THE TRUST
MAY BE JUDGED IN RELATION TO ITS OBJECTIVES:

1. A housing portfolio that provides a modern, healthy living environment for the elderly
and the disabled

a. Refurbishments

Objective: The promotion and provision of housing for the elderly and disabled residents in
the Manawatu district

Baseline: from year ending June 2015: 7 flats upgraded and 1 refurbished

Measure: Carry out refurbishment or upgrade on flats to ensure that they meet appropriate
standards

Target: 8 flats per annum.

b. Additional Housing Stock

Baseline: Nil

Measure: Investigate the cost of developing the vacant land in Corrick Court for additional
housing.

Target: Plan to provide for at least 12 additional units.

2. Be responsive to urgent maintenance requirements or resident health and safety needs

Objective: The promotion and provision of housing for the elderly and disabled residents in
the Manawatu district

Baseline: from year ending June 2015: Monthly average of requests for maintenance 24.5

Measures: 1. Maintenance requirements requests are responded to within 48 hours.
2. Resident safety needs are responded to within 12 hours.

Targets: 1. Average monthly requests 25
2. Response times are met.

3. Maintain a high occupancy level

Objective: The promotion and provision of housing for the elderly and disabled residents in
the Manawatu district

Baseline: from year ending June 2015: 94%

Measure: Annual average occupancy level

Target: 95% per annum.

4. Facilitate the construction of the Integrated Family Health Centre complex in Feilding

Objective: The promotion of health services for the residents of the Manawatu District
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Baseline: Construction completed 26 February 2016. Certificate of Public Use issued 26
February 2016. Centre fully operational

Measure: Code of Compliance Certificate issued

Target: Code of Compliance issued by July 2016. Clevely wing tenanted by May 2017

5. The Manawatu Community and Development

Objective: The promotion of wellbeing services for residents of the Manawatu District –
these services shall include services promoting the improvement of lifestyle,
health and welfare of residents in the Manawatu District and creating a sense of
community for the benefit of the residents of the Manawatu District.

a. Community Development Research Project funded by the Department of Internal Affairs
is managed by the Trust

Baseline: from year ending June 2015: Community and Social Services reports completed
and distributed. Contract concluded.

Measure: N/A

Target: N/A – As contract has concluded.

b. Community Partnership

Baseline: Act on a recommendation from the research around the need for the provision
of emergency housing.

Measure: Partnership agreed to

Target: To investigate the financial viability of a partnership with another agency of
developing a plan for the provision of emergency housing.

ACCOUNTING POLICIES

Objective: Comply with all legislative and regulatory provisions relating to its operations and
performance.

The Trust will comply with current accounting policies;

a. Ensure that a positive financial return on investment in line with the nature and condition of
the trusts’ assets in achieved for re-investment and repayment of Capital Loans.

Baseline: from year ending June 2015 - 41% of rental income was spent on capital
improvements.

Measure: Actual percentage of rental income for the year spent on capital improvements
and major maintenance

Target: The level of rental income for the year to be spent on capital improvements and
major maintenance to be 45%

b. Provide financial Reporting to the Manawatu District Council as required. The Trust will apply
the PBE SFR-A (PS) Public Benefit Entity Simple Format Reporting - Accrual (Public Sector).
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5

Baseline: from year ending June 2015: Annual report presented 24 September 2014. 6th

monthly report presented 19 March 2015.

Measure: Each report is prepared and presented before due date.

Target: Report as at 30 June 2016 and as at 31 December 2016 reported by 30 September
2016 and 31 March 2017 respectively.

c. Maintain the percentage  of consolidated Trust funds in relation to total assets be no less than
60%

Baseline: from year ending June 2015 – 71%

Measure: Actual percentage as evidenced in the annual financials as at the 30 June 2016.

Target: The percentage of consolidated trust funds in relation to total assets be no less than
60%
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Strategic Planning and Policy Committee

Meeting of 21 April 2016

Business Unit: Community and Strategy
Date Created: 03 March 2016

Awahuri Forest Kitchener Park Trust's 6-month Report

PurposeTo present for consideration Awahuri Forest Kitchener Park Trust’s 6-month Report for theperiod ending 31 December 2015.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThat the Strategic Planning and Policy Committee receives Awahuri Forest Kitchener Park Trust’s6-month Report for the period ending 31 December 2015.
Report prepared by:
Janine Hawthorn
Community Development Adviser

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
  

2 Background2.1 The objectives of the Awahuri Forest Kitchener Park Trust are:
 To assist in the ecological restoration, management and enhancement of the land atKitchener Park and for this purpose to maintain a five year plan which, with anannual budget, will be made available to the Settlor for its approval prior to thecommencement of each financial year;
 To steer and co-ordinate the raising of funds to assist the restoration, management,enhancement, promotion and further development of the land at Kitchener Park;
 To encourage community access to Kitchener Park, and foster knowledge of andinterest in the ecological restoration activity at Kitchener Park;
 To ensure the continued protection and restoration of Kitchener Park wherepossible and restore biodiversity values;
 To create a safe haven for native plant and animal species, controlled for plant andanimal pests;
 To collaborate with other relevant organisations and individuals to reintroducelocally extinct or threatened plant and animal species, to ensure their long termsurvival;
 To develop self-sustaining threatened species populations which will act as sourcepopulations for the creation of future community restoration projects in theManawatu District;
 To care for some special collections, including the podocarp, epiphyte and lichencollections presently established at Kitchener Park;
 To support scientific and historic research of the Kitchener Park ecosystem orcomponents thereof;
 To educate the general public, especially school children, about the need to conserveand protect native forest environments in New Zealand.
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3 Discussion and Options considered3.1 The Awahuri Forest Kitchener Park Trust provides Council with six-monthly and 12-monthly updates on activities which is consistent with reporting from Council’s othercontracted service providers.
4 Operational Implications4.1 There are no capital or operating expenditure implications or maintenance costsassociated with this paper.
5 Financial implications5.1 There are no financial implications.
6 Statutory Requirements6.1 There are no statutory requirements associated with this paper.
7 Delegations7.1 The Strategic Planning and Policy Committee has delegated authority to receive the6-month report from Awahuri Forest Kitchener Park Trust.
8 Consultation8.1 There is no consultation required for this paper.
9 Cultural Considerations9.1 There is no cultural consideration required for this paper.
10 Conclusion10.1 Representatives from Awahuri Forest Kitchener Park Trust will be in attendance at themeeting on 17 March 2016 to speak further to their report.
11 Attachments

 Awahuri Forest Kitchener Park Trust 6 month Report to 31 December 2015
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Community and Strategy
Date Created: 8 March 2016

Local Economic Development Services

PurposeThe purpose of this report is to present to Council options about future funding and delivery oflocal economic development services.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport. This matter has been consulted on during the Long Term Plan 2015-25.
RecommendationsThat the Strategic Planning and Policy Committee recommend:1. That Council agrees to contribute $80,000 per annum of existing funding currently usedto purchase Information Services to the Central Economic Development Agency for theprovision of Information Services in the Manawatu District.2. That Council agrees to contribute $23,000 per annum of existing funding currently usedtowards renting a building to the Central Economic Development Agency as a contributiontowards accommodation costs.3. That Council agrees to administer the current Central Business District Security service ata cost of approximately $79,000 per annum.4. That Council agrees to transfer $100,000 per annum of existing funding used to purchaseevents and other local economic development services to the Community DevelopmentFund for events and local economic development services that meet the criteria ofCommunity Development Funding Policy.5. That Council agrees to transfer $77,000 per annum of existing funding into the internalEconomic Development Opportunity and Collaboration budget to be used on anyopportunities, shared projects, local services and or further support for the CentralEconomic Development Agency
Report prepared by:
Tracey Hunt
Strategy Manager

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
 

2 Background2.1 Manawatu District Council has historically purchased the bulk of its economicdevelopment services from external providers. Council commits $359,000 per annumtowards local economic development services. Generally, local economic developmentservices purchased include:
Service CostLocal Events, Regional Event Support, Publicity and Promotion,Business Liaison and Support, Business Networking and Events,Volunteer Coordination $177,000
Information Services $80,000Central Business Security $79,000Building Rental $23,000Total $359,000

2.2 Council also provides an additional $390,000 per annum to Destination Manawatu andVision Manawatu in exchange tourism and promotion and general economicdevelopment services.2.3 In 2014 Manawatu District Council embarked upon a review of its economicdevelopment activity. It was seeking to improve economic development and tourism inthe district. The review comprised the creation of an economic development strategyand the review of the economic development services delivered.2.4 Palmerston North City Council joined the Manawatu District Council in the servicedelivery component of the review. The Councils have a long partnership of joint fundingtourism and economic development services.2.5 As a result of the review and community consultation the Councils have established asingle Central Economic Development Agency (CEDA).
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2.6 CEDA operates as a Council Controlled Organisation (CCO).  After much considerationthe Councils decided a CCO the best form of organisation to deliver the specialisteconomic development and tourism services the Councils seek. A CCO structure enablesthe Councils to set the direction for the CCO through a Statement of Intent and monitorprogress through detailed reporting. A CCO provides the Councils with a high level ofaccountability for ratepayer funds and the ability to appoint a board with specialist skills.CCOs can also attract funding from sources other than ratepayers.2.7 Numerous economic development opportunities have been identified for the Manawaturegion by the Councils and also Central Government. The goals identified in bothCouncils’ Economic Development Strategies are complemented by those in the RegionalGrowth Strategy, Central New Zealand Agribusiness Strategy and transformationalprojects like FoodHQ.2.8 High calibre, experienced CCO board members with specialist skills in economicdevelopment have been appointed to CEDA and are now tasked with realising the fulleconomic development potential of the Manawatu region.2.9 The Councils have held numerous joint workshops and have broadly agreed on the rangeof joint services CEDA will provide for both Councils.  The details of these services andfunding levels are currently being finalised and will eventually form the Contract forService. The funding that Manawatu District Council and Palmerston North City Councilhave contributed towards tourism and promotion and general economic developmentservices will be transferred to CEDA.2.10 Both Councils have acknowledged that a range of local economic development serviceswill still need to be delivered by or on behalf of the Councils in addition to servicespurchased from CEDA. The following sections of this report discuss options for thefuture funding and delivery of local economic development services. These optionsinvolve the redistribution of funding and procurement of services.  There are noanticipated reductions in levels of service or total funding.
3 Discussion and Options considered3.1 At workshop held in February 2016 Council considered options for future funding anddelivery of local economic development services. The table below summarises theproposed options for future funding and service delivery. Further detail is providedbelow.

Provider Service FundingCEDA Information Services $80,000Building Rental $23,000Regional Event Support, Publicity andPromotion, Business Liaison and Support,Business Networking and Events Funded throughother avenuesManawatu DistrictCouncil Central Business District Security $79,000Internal Economic DevelopmentOpportunity and Collaboration budget $77,000ExternalContractors andCommunity Groups Local Events and Services $100,000
Total $359,000
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Services that CEDA will provide3.2 Although details are still being finalised CEDA will be responsible for the provision ofInformation Services in the district.  The Council will contribute $80,000 towards thisservice.3.3 The Council will also make a $23,000 contribution towards CEDA’s accommodationcosts.3.4 In addition to the funding noted in the table above Council will provide CEDA withRegional Event Support Funding $62,500 and funding currently used to fund DestinationManawatu and Vision Manawatu for tourism and promotion and general economicdevelopment services $390,000.3.5 In total Council is proposing to contribute $555,500 to CEDA in exchange for services in2016-17.
Services that Manawatu District Council will provide3.6 It is proposed that Manawatu District Council take over the administration of the currentCentral Business Security service ($79,000). Provision of a security service in the CentralBusiness District is provided through a security firm and funded via a targeted rate onbusinesses located in this area. Council will also contribute to Promotion and Publicityof the District through its current communication channels.3.7 To ensure that the Council has the flexibility to respond to any economic developmentopportunities, or be involved in shared projects, local services and or further support toCEDA it is proposed that $77,000 of existing funding be redirected to the Council’sinternal Economic Development Opportunity and Collaboration budget.
External Contractors and Community Organisations3.8 Council also considered the future funding and delivery of local events such as Rural Day,Feilding Christmas Carnival and Parade, Farmers Market and Sales Yard Tours, BusinessAwards Feilding.  These events provide enjoyment, a sense of pride and economic andsocial opportunities for residents and visitors. It is important to the Council and thecommunity that a range of local events continue to be provided.3.9 While the continuation of existing events is important Council envisaged that these willbe complemented by a range of new events. For example Farmers Markets held in thevillages throughout the district and other events and celebrations that further progressthe goals identified in the Village Plans.3.10 Any additional local economic development services required could also be procured viaexternal contractors or community organisations.3.11 To ensure funding is available for the provision of local events and local economicdevelopment services it is proposed that $100,000 of the existing funding be added tothe Council’s existing Community Development Fund. The allocation of the funds forevents and any local economic development services will be determined by theCommunity Funding Subcommittee.3.12 It is proposed that remaining service regarding volunteer coordination become theresponsibility of those organisations that require volunteers.
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3.13 There are a number of possible advantages associated with the option of increasing theCommunity Development Funds and contracting services.3.14 The Community Development Fund is Council’s most suitable existing mechanism for theadministration of additional funding.  The Community Funding Subcommittee overseesthe allocation of funding and processes and procedures are already in place.3.15 The Community Funding Policy guides the allocation of the Community DevelopmentFunds.  The purpose of the policy is broad enough to accommodate the provision of  awide range of community and local economic development services and local events.3.16 The policy ensures a fair and transparent application and allocation process is applied toevery application. Applications are considered by elected members appointed to theCommunity Funding Subcommittee and recommendations are then forwarded to fullCouncil for final approval.3.17 This option provides service delivery flexibility and opportunities for externalcontractors and community organisations.  External contractors and communityorganisations could potentially apply to run a single event or multiple events over 1 -3year contracts. Funding via application provides an equal opportunity for all externalcontractors to apply - this potentially could attract applications from new contractorsthat Council has not worked with before and also applications from existing externalcontractors, community organisations and service groups. The Council’s ProcurementPolicy would be used as an additional guide for appointment.3.18 There are also a number of possible disadvantages associated with the option ofincreasing the Community Development Funds and contracting services.3.19 There is some uncertainty about the additional demand for the Community DevelopmentFunds. A low demand may result in unspent budget at the end of financial year.Additional promotion about the Community Development Funds will assist to mitigatethis disadvantage.3.20 Council will be relying on the availability and expertise of external contractors andcommunity groups to provide local economic development services and local events thatare of importance to the community.3.21 Funding via application is by nature a more competitive process. The application processmay be a barrier for volunteer groups that currently provide events or events assistance.This could be mitigated by collaboration between groups, the assistance of an eventcoordinator or local service group.
4 Operational Implications4.1 Increasing the Community Development Funds may result in additional demand forfunding and administration time and cost required to process and consider applications.4.2 Additional Council resource will be required to administer the Central Business Districtsecurity contract, however the additional resource is estimated to be minimal.
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5 Financial implications5.1 All funding options discussed in this report are within existing budgets. No additionalfunding is required.5.2 Any future changes to funding will be signalled through Council’s 2017-18 Annual Planor 2018-28 Long Term Plan.
6 Statutory Requirements6.1 Consultation requirements as per the Local Government Act have been undertaken aspart of the Council’s Long Term Plan.
7 Delegations7.1 The Strategic Planning and Policy Committee’s terms of reference include theresponsibility for making recommendations to Council regarding “The promotion andmarketing of economic and community development in the Manawatu district.”
8 Communication8.1 Changes in funding for service providers can be unsettling. Communication with serviceproviders has been held throughout the review process as information has becomeavailable.  To avoid any further uncertainty Council officers will meet with serviceproviders to outline the proposed changes in this report.
9 Cultural Considerations9.1 There are no cultural considerations associated with this matter.
10 Conclusion10.1 The Council has completed a review of its economic development activity and as a resultis proposing several changes to the funding and delivery of local economic developmentservices.10.2 Options discussed in this report involve the redistribution of current funding andprocurement of services. There are no anticipated reductions in levels of service or totalfunding.
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Community and Strategy
Date Created: 29 February 2016

Sectional District Plan Review - Proposed Plan Change 60-
Designations

PurposeThe purpose of this report is to seek approval to publicly notify Proposed Plan Change 60 inaccordance with Clause 5, of Schedule 1 of the Resource Management Act (1991) ("the Act ").
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThat the Strategic Planning and Policy Committee approve Proposed Plan Change 60 for publicnotification under Clause 5 Schedule 1 of the Resource Management Act 1991.That the General Manager – Community and Strategy be authorised to make minor amendmentsto Proposed Plan Change 60 prior to public notification.
Report prepared by:
Wendy Thompson
Principal Planning Adviser

Approved for submission by:
Brent Limmer
General Manager - Community and Strategy

1 Executive Summary1.1 Proposed Plan Change 60 involves updating the Designations Schedule in Appendix 7A togive effect to the changes sought by Requiring Authorities. The proposed changes includethe removal of designations no longer required, modification of existing designations andthe addition of seven new designations. The seven new designations are:
 Manawatu District Council – Newbury Line Bore
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 Manawatu District Council – Awa Street Pump Station and Treatment Plant
 Manawatu District Council – Campbell Road Bore
 Manawatu District Council – Rongotea Water Treatment Plant
 Manawatu District Council – Himatangi Beach Sewage Treatment Plant
 Ministry of Education – Hato Paora College
 Ministry of Education - St Joseph's School1.2 Rules 2.8 and 1.2.4 are also being reviewed and a proposed a new chapter whichprovides for Requiring Authorities Designations, will be inserted into the ManawatuDistrict Plan.

2 Contribution to the Council Vision and Council Outcomes2.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
   

3 Background3.1 Proposed Plan Change 60 – Designations seeks to review and update Rule 2.8Designations, Rule A1.2.4 – Public Works Designations and Outline Plans of theManawatu District Plan, and in particular, Appendix 7A – Schedule of Designations.3.2 Clause 4 of the First Schedule of the Resource Management Act 1991 sets out theDesignation 'roll-over' process and applies when completed as part of a Sectional DistrictPlan Review process.3.3 The changes are necessary as these Rules and Appendix 7A of the Operative District Planhave been in place for more than ten years. Council is required to commence a review ofthe provisions within the District Plan that have been operative for more than 10 years,pursuant to Section 79 of the Resource Management Act 1991.3.4 A Requiring Authority means a Minister of  the Crown, Local Authority or an approvedNetwork Utility Operator. When land is designated in the District Plan, a RequiringAuthority can carry out works without the need to obtain any further approvals underthe District Plan - with the exception of activities that are not specified in the designationpurpose.3.5 Proposed Plan Change 60 gives effect to the Clause 4 process.
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4 Discussion and Options considered4.1 The accompanying Section 32 report identifies that Proposed Plan Change 60 is the mostefficient and effective means of meeting the purpose of the RMA 1991.
5 Operational Implications5.1 There are no capital/operating expenditure implications or maintenance costsassociated with this topic.
6 Financial implications6.1 The resource requirements are in accordance with existing budgetary allocation.
7 Statutory Requirements7.1 The statutory requirements under the Resource Management Act 1991 are beingfollowed.7.2 Section 32 of the Act requires local authorities to prepare a report summarising theevaluation of alternatives, benefits and costs of the Proposed Plan Change and reasonsfor that evaluation.  As Proposed Plan Change 60 does not propose any new objectives,policies or rules, a full assessment of the plan change is not required against Section 32of the Act.7.3 Minor amendments to Proposed Plan Change 60 may be required as a result of anyfeedback obtained between this report being approved for notification  and subsequentpublic notification. Minor amendments may also be necessary arising from the legalreview being undertaken.
8 Delegations8.1 Council has delegated authority to the Strategic Planning and Policy Committee to decidematters relating to the notification of Proposed Plan Change 60.
9 Consultation9.1 All Requiring Authorities were contacted in September 2012 and advised of the pendingreview of Appendix 7A – Schedule of Designations, and the associated roll-over process.9.2 It was hoped that Plan Change 60 would be notified in June 2013 however this did notoccur. The Council sent a further letter to the Requiring Authorities in November 2013to provide them a second opportunity to notify Council of any changes/modifications totheir existing designations.9.3 The Proposed Plan Change 60 will be notified in accordance with Schedule 1 of theResource Management Act 1991.
10 Cultural Considerations10.1 Consultation is being undertaken with Tangata Whenua.
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11 Conclusion11.1 Proposed Plan Change 60 seeks to amend the Designations Schedule (Appendix 7A) ofthe Manawatu District Plan in accordance with the process relating to the roll-over ofdesignations under Clause 4, First Schedule to the Resource Management Act 1991.11.2 Proposed Plan Change 60 involves updating the Designations Schedule in Appendix 7A togive effect to the changes/modifications sought by Requiring Authorities. The proposedchanges include the removal of existing designations no longer used, the modification ofexisting designations and the notification of seven new designations.11.3 An evaluation under Section 32 of the Act has been undertaken which is appropriate to,and in accordance with, the Clause 4 process. It is considered that Proposed Plan Change60 is the most appropriate method to meet the purpose of the Act and accords with theprescribed Clause 4 process.
12 Attachments

 Proposed Plan Change 60 - Section 32 Report
 Proposed Plan Change 60 - Chapter 9
 Set of Designation Maps showing the location of New, Existing (Modified) andExisting (unchanged 'rollover') Designations in the Manawatu District
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Strategic Planning and Policy Committee

Meeting of 17 March 2016

Business Unit: Infrastructure
Date Created: 09 March 2016

Churcher Street Port Street East Trunk Sewer Precinct 4 – Trunk
Sewer Stage 1 (C4/1561)

PurposeThe purpose of this report is to recommend the award of the Churcher Street Port Street EastTrunk Sewer Precinct 4 – Trunk Sewer Stage 1 (C4/1561) contract to Blackley Construction Ltd.for the sum of $639,083.27 (excl. GST), inclusive of a Contingency Sum of $90,000.00.
Significance of DecisionThe Council’s Significance and Engagement policy is not triggered by matters discussed in thisreport.
RecommendationsThat the Churcher Street Port Street East Trunk Sewer Precinct 4 – Trunk Sewer Stage 1(C4/1561) be awarded to Blackley Construction Ltd. for the sum of $639,083.27 (excl. GST),inclusive of a Contingency Sum of $90,000.00.
Report prepared by:
Michael Taylor
Project Engineer

Approved for submission by:
Hamish Waugh
General Manager - Infrastructure
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1 Contribution to the Council Vision and Council Outcomes1.1 Relationship to the Council Outcomes that underpin the Council’s Vision:
Connected, vibrant and thriving Manawatu – the best rural lifestyle in New ZealandManawatu District willimprove the naturalenvironment,stewarding the districtin a practice aligned tothe concept ofkaitiakitanga.

The Manawatuwill attract andretain residents. Manawatudistrict developsa broad economicbase from itssolid foundationin the primarysector.

Manawatu and itspeople areconnected viaqualityinfrastructureand technology.
Manawatu’s builtenvironment issafe, reliable andattractive.

ManawatuDistrict Council isan agile andefficientorganisation.
   

2 Background2.1 Council has identified the Pharazyn Street area (Precinct 4) as a key residential growtharea to the north of Feilding. There is current demand for infrastructure services in thisarea and the provision of a trunk sewer will provide the primary backbone of the coreinfrastructure that is required to accommodate the existing and future growth.
3 Discussion and Options considered3.1 Various design options have been considered for this project. This sewerage project hasbeen initiated prior to the provision of enhanced Roading,  water and stormwater servicesas the alignment and depth of the sewer is challenging in Precinct 4.The provision of a trunk sewer allows property owners to proceed with plans forsubdivision and land development. Current subdivision developments are awaiting theprovision of these services for connection. The recommended tender is the first stage of asewerage system that extends from the current urbanised area of Feilding, to the bottomof Precinct 4. Future staged sewerage growth works will be required to ultimately servicethe whole precinct.Another viable option for provision of sewerage to service Precinct 4 would be to installlocalised sewer mains and pump systems to keep pace with developments as they occur.This would require less capital expenditure in the short term. It has been concludedhowever, that the provision of a system that is designed with future growth in mind ispreferential over systems that are designed in response to development that has alreadyoccurred. This also prevents ad-hoc private development which is usually problematic toincorporate into future designs and provides consistence for all future developments.The recommendation in this report is in accordance with the MDC Procurement Policy.
4 Operational Implications4.1 Installation of a trunk sewer prior to substantial residential development could mean thatthere are maintenance costs that would not otherwise be incurred. These maintenancecosts, if they were required, would be relatively minor. The required maintenance activitywould be to periodically flush the new line with water until such time as there wassufficient development to allow the new line to self-cleanse as designed.
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5 Financial implications5.1 The Engineer's estimate for this project is $725,843.25 (excl. GST) inclusive of an amountfor contingency. This is within the approved budget for this project in the 2015/2016financial year.There were two tenders received, as follows:$545,800.00 - Core Infrastructure$549,083.27 - Blackley Construction LtdThe above prices are exclusive of GST and do not include the sum for contingency.
6 Statutory Requirements6.1 There are no statutory requirements associated with this report.
7 Delegations7.1 The Strategic Planning and Policy Committee has delegated authority to award thiscontract.
8 Consultation8.1 This work and budgets contained therein were publically consulted on during theconsultation process for the 2015-25 Long Term Plan.8.2 Directly affected residents will be consulted with prior to and during construction works.
9 Cultural Considerations9.1 No cultural considerations are specifically relevant for this project.
10 Conclusion10.1 The recommendation is to award the contract to Blackley Construction Ltd. for$639,083.27 (inclusive of a $90,000 contingency sum and exclusive of GST). This price is$3,283.27 more than the lowest price.Blackley Construction Ltd have successfully and recently worked in the Manawatu onrelated projects. The price submitted by Blackley Construction Ltd represents good valuefor money for Council and as a contractor, they provide a low risk to Council in terms oftheir ability to construct a deep sewer in difficult conditions. This is particularly relevantgiven the tight construction timeframe and the necessity to complete this project prior tothe winter months. Blackley Construction Ltd has the resources, management and healthand safety systems to successfully deliver this project and their track record providesconfidence that the project will be completed on time, on budget and as per thespecification.There is a contingency sum of $90,000.00 included in this recommendation, whichrepresents approximately 14% of the contract price. This is slightly higher than usual, and
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has been chosen due to the complexities and risks of excavations up to 4m deep in a publicroad.
11 Attachments

 Diagram – extent of new trunk sewer – Churcher Street, and Port Street East,Feilding
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Extent of new trunk sewer – Churcher Street, and Port Street East, Feilding
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